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NEWSLETTER
December 9, 2020

Jump start your career.

Applications for $2,500 scholarships 
due March 1, 2021.

Scholarship Applications Available from IAD Foundation
The Iowa Automobile Dealers Foundation 
for Education is accepting applications for 
$2,500 scholarships to be awarded in the 
spring of 2021. 

As many as 25 scholarships will be awarded 
to students pursuing careers in the 
automotive retail industry. Those careers 
can range from automotive technicians to 
accountants.

Applications must be received at IADA 
headquarters by 5 p.m. on March 1, 2021.

This year, in addition to paper applications, 
students can complete the entire 
application process on the IADA website, 
including uploading their supporting 
materials such as recommendations, 
transcripts, and the Electronic Student Aid 
Report from FAFSA.

Dealers are encouraged to spread the 
word about the scholarships among 
dealership employees and members of 
the community.

Past scholarship recipients have included 
a mix of traditional and non-traditional 
students, and many dealership employees 
have received foundation scholarships. 

The mission of the Iowa Automobile 
Dealers Foundation for Education is to 
invest in the future of the motor vehicle 
sales and service industry. Dealers 
or dealership employees looking to 
contribute to the foundation or get 
involved in other ways can find more 
information on the IADA website.

Contact Mary Cason, executive vice 
president of the foundation, with 
questions. She can be reached at 
mcason@iada.com or 515.440.7625.

2021 Scholarships
Scholarship Guidelines
Scholarship Application
Deadline 
March 1, 2021
Number of Scholarships 
Up to 25
Scholarship Amount 
$2,500
Questions? 
Contact Mary Cason at  
mcason@iada.com.

https://iada.com/2021-scholarship-application/
https://iada.com/about/iad-foundation-for-education/
https://iada.com/about/iad-foundation-for-education/
mailto:mcason@iada.com
https://iada.com/2021-scholarship-guidelines/
https://iada.com/2021-scholarship-application/
mailto:mcason@iada.com
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DEALER NEWS
Ramsey Mazda Subaru Sold to 
Lithia Motors & Driveway
Lithia Motors & Driveway has purchased Ramsey 
Mazda Subaru (Urbandale). The dealership will join 
Lithia's portfolio of seven other franchises in central 
Iowa.

Kemna Auto Group Acquires 
Motor Inn of Algona
Kemna Auto Group, with locations in Algona and Fort 
Dodge, will acquire Motor Inn of Algona effective 
December 22, 2020. The Motor Inn franchises will 
continue to be operated out of their existing location 
while Kemna constructs a new facility on the Kemna 
Auto Group campus.

Josh Wyman Purchases Shore 
Motor Co.
Josh Wyman has purchased Shore Motor Co. (Clarinda) 
from Kim and Larry Shore. Kim Shore will continue as 
sales manager, while Larry Shore has retired.

Two Iowa Dealerships Named 
'Best Dealerships to Work For'
Two of the 100 dealerships recognized in the 2020 
Automotive News "Best Dealerships to Work For" 
contest are located in Iowa. Pritchard's Lake Chevrolet 
(Clear Lake) came in 71st and Dave Wright Nissan 
Subaru (Hiawatha) came in 83rd.

If you have dealership news to share, let Brittany Bungert know. Send her 
an email or call 515.440.7620.

Can Employers Require Employees to 
Quarantine After Large Gatherings?
While it is probably legal to enact a policy requiring employees to 
quarantine after attending holiday gatherings in excess of the Governor's 
recommendation and CDC guidelines, doing so comes with difficulties.

In order to enforce such a policy, the employer would have to rely on 
employees volunteering the information. There is a risk that the policy 
could appear to be applied in a discriminatory manner. 

Dealers can, however, educate dealership employees about CDC and 
Iowa Department of Public Health guidance on holiday gatherings and 
encourage employees to make responsible decisions.

And employers can—and should—require employees to quarantine after 
exposure to the coronavirus. If an employee attends a gathering and is 
exposed, they may qualify for paid FFCRA leave. FFCRA leave expires on 
December 31, 2020, however, and is not available beginning January 1, 
2021 unless Congress reauthorizes it.

NADA Releases Consumer 
Leasing Requirements Guide
NADA recently released A Dealer Guide to Federal 
Consumer Leasing Act Requirements. the companion to 
A Dealer Guide to Federal Truth In Lending Requirements. 
Both guides are available to NADA members at no cost.

The new guide covers topics including:

• Required disclosures

• Limitations to charges for early termination and 
excess mileage

• Consequences for noncompliance

OSHA Form 300: When to Record 
Employee COVID-19 Diagnoses
Since 2015, automobile dealers with 11 or more employees have been 
required to maintain a log of work-related injuries and illnesses (OSHA 
Form 300) and post a summary of that log (OSHA Form 300A) from 
February 1 to April 30 each year. 

OSHA has issued guidance requiring that an employee’s COVID-19 
diagnosis be treated as a reportable workplace injury and be included in 
the log and summary if all three of the following criteria are satisfied:

1. The case is a confirmed case of COVID-19.

2. The case is work-related, meaning that “based on reasonably available 
information that it is more likely than not that exposure in the 
workplace played a causal role.”

3. The case resulted in any of the following: 

a. Death

b. Loss of consciousness

c Days away from work

d. Restricted work activity or job transfer

e. Medical treatment beyond first aid

The detailed guidance, including criteria to consider in determining “work-
relatedness” is available at on the OSHA website.  

2021 Fuel Economy Guides Must Be 
Available to Customers
The EPA requires automobile dealers to make the Fuel Economy Guide 
available to customers at the licensed dealer location. Dealerships may 
have printed copies on hand or provide electronic access on a public 
computer in the dealership. 

Dealers can download and print the Fuel Economy Guide, updated with 
model year 2021 data, from FuelEconomy.gov. The EPA also has a mailing 
list that dealership employees can join to receive the updated guide each 
year. Sign up and find previous guides on the Fuel Economy Guide dealer 
information website.

https://www.businesswire.com/news/home/20201201005445/en/
https://www.businesswire.com/news/home/20201201005445/en/
http://www.algonaradio.com/2020/12/kemnas-to-acquire-motor-inn/?fbclid=IwAR3Igvgl06fr74ijUeOl5GDHP9xWoB_eZs70qM5OS8xsvUPLv9tH6Tv-Jig
mailto:bbungert%40iada.com?subject=
mailto:bbungert%40iada.com?subject=
https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/holidays.html
https://idph.iowa.gov/Portals/1/userfiles/61/covid19/resources/Holiday%20Safety%20Multipg%2011202020.pdf
https://iada.com/action-update/employees-may-be-eligible-for-leave-under-ffcra/
https://www.nada.org/A_Dealer_Guide_to_Federal_Consumer_Leasing_Act_Requirements/
https://www.nada.org/A_Dealer_Guide_to_Federal_Consumer_Leasing_Act_Requirements/
https://www.nada.org/A_Dealer_Guide_to_Federal_Truth_in_Lending_Requirements/
https://iada.com/action-update/work-related-injuries-illnesses-subject-to-osha-requirements/
https://www.osha.gov/memos/2020-05-19/revised-enforcement-guidance-recording-cases-coronavirus-disease-2019-covid-19
https://fueleconomy.gov/feg/pdfs/guides/FEG2021.pdf
https://www.fueleconomy.gov/
https://fueleconomy.gov/feg/dealers.shtml
https://fueleconomy.gov/feg/dealers.shtml


3 Iowa Automobile Dealers Association   |   IADA.com December 9, 2020

Attend Franchise Meetings 
at NADA Show 2021
FROM NADA

NADA has just announced the 2021 schedule of dealer 
franchise meetings taking place at this year’s NADA 
Show, February 9 through February 11.

Just as with our in-person shows, this year's dealer 
franchise meetings will offer dealers and dealership 
managers the chance to learn the latest updates and 
changes happening with their franchises directly from 
their senior leadership.  

This is your opportunity to not only hear from but to 
speak directly to automakers about your dealership's 
concerns during Q&A sessions and get to know other 
successful dealers under your brand.

Start planning your meeting schedule along with 60+ 
workshop sessions, insights from the Main Stage; 
thousands of products, live product demos and one-
on-one meetings with exhibiting companies at NADA 
Expo; as well as networking opportunities across the 
entire automotive industry.

Plus, register early with no cancellation fee before 
January 11.

View the 2021 franchise meeting schedule and secure 
your spot at the Auto Industry Event of the Year.

Register Today

Regulatory Refresh: Promotions
Dealers must ensure that any marketing promotions 
comply with state and federal law. 

Use of "Free"
Advertising that something is "free," (or using another 
phrase that gives the consumer the impression that 
something is at no charge) is prohibited  by the Federal 
Trade Commission when used in relation to products 
that have negotiated prices.

Read "Dealerships Face FTC, Tax Issues with Use of 
'Free' in Advertising" from the Action Update newsletter 
archives for more information.

Drawings & Lotteries
It is illegal for dealerships in Iowa to run a lottery 
promotion. The three elements of a lottery are prize, 
chance, and consideration. If your promotion has all 
three, it is illegal. Prize and chance are easy to identify, 
but consideration can be trickier. If a customer can 
participate in the drawing by purchasing something, 
then there is consideration. And although Iowa law also 
says that there is consideration if the participant has to 
"make a substantial expenditure of effort," taking part 
in a demonstration (or test drive) does not count as 
consideration and is permissible.

Read "Drawings & Lotteries" from the IADA Legal 
Library for more information. 

Does Your Dealership Support Schools?
Iowa Auto Dealer magazine wants to hear about how dealerships across 
the state are supporting schools for an upcoming article. Contact IADA's 
Brittany Bungert at bbungert@iada.com or 515.440.7620 to share your 
dealership's story.

Anderson Report: I Need to 
Hear From You
BY IADA PRESIDENT BRUCE ANDERSON

It is still bothering me that the annual IADA Town Meeting tour had to be 
cancelled because of the pandemic. Oh sure, we have found other ways to 
get essential information to you. In fact, I think we have even improved on 
some things, but I missed seeing you. And I really missed the conversations 
that we would always have right after the meeting. If we have ever hung 
around together after a town meeting or if you’ve called me while I’m 
driving to the next one, you know exactly what I mean. 

Those meetings are always jam-packed with information. It takes every 
second of the scheduled two hours to get through a year’s worth of 
information. Even if we have time for questions and discussion at the end, 
it seems like most attendees don’t want to speak up in front of the group.  
That’s why we always schedule the extra time between meetings. I need 
that extra time to talk with you, to 
hear what you need to tell IADA, to 
listen to what you think we need to 
be working on. That is the part that 
is missing this year. The part where 
you and I get to talk. The part where 
I listen.

If you count virtual/remote contacts, 
we have seen more dealers and key 
personnel and disseminated much 
more content than we typically do 
in the town meeting tour. That has 
included the creation of a COVID-19 
landing page on IADA.com; a 
resource page for title clerks; and 
another with automotive-specific 
tips, tools, and tax resources. 
There have also been specialized 
Iowa-specific webinars on how to 
survive a sales tax audit, title clerk training, and preparing for a DOT audit, 
and we have more scheduled on advertising rules; electronic titling and 
registration; and credit card rules, risks, and tips. All of the webinars cover 
the rules and regulations impacting Iowa dealers and are available to every 
employee of an IADA member as part of your dues. Watch your inbox for 
registration for the upcoming webinars. 

But frankly, all of that stuff is one-directional communication. The 
information needs to flow the other direction too. I need to hear from you. 
IADA does its best work when my co-workers and I know what’s on your 
mind. Please don’t wait until you have a question or there’s something 
urgent going on. This is the perfect time. Give me a holler and let me 
know what’s going on at your dealership and in your town. My direct dial 
number is 515.440.7630. You can always text me at that number, too. Or if 
you’d prefer email me at banderson@iada.com or link, connect, follow, or 
friend on any of the social media sites. I look forward to hearing from you. 

IADA does its best 
work when my co-
workers and I know 
what’s on your mind. 
Please don’t wait 
until you have a 
question or there’s 
something urgent 
going on. 

https://show.nada.org/2021/virtual/franchisemeetings/
https://show.nada.org/2021/virtual/franchisemeetings/
https://show.nada.org/2021/virtual/NADAexpo/
https://show.nada.org/2021/virtual/NADAexpo/
https://show.nada.org/2021/virtual/franchisemeetings/
https://show.nada.org/2021/virtual/registration/
https://iada.com/action-update/dealerships-face-ftc-tax-issues-with-use-of-free-in-advertising/
https://iada.com/action-update/dealerships-face-ftc-tax-issues-with-use-of-free-in-advertising/
https://iada.com/legal-library/drawings-and-lotteries/
mailto:bbungert@iada.com
https://iada.com/resources/covid-19-information-for-dealers/
https://iada.com/resources/covid-19-information-for-dealers/
https://iada.com/
https://iada.com/resources/title-clerks/
https://iada.com/resources/tax-resources/
https://attendee.gotowebinar.com/recording/4157611216364598543
https://attendee.gotowebinar.com/recording/4157611216364598543
https://attendee.gotowebinar.com/recording/1994683828661093894
https://attendee.gotowebinar.com/recording/4926800963235066115
mailto:banderson@iada.com
https://www.linkedin.com/in/bruce-anderson-4bb2253/
https://twitter.com/IADA_Bruce
https://www.instagram.com/bruce_anderson_515/
https://www.facebook.com/bruce.anderson.7/
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November New Vehicle Registrations

Registration Decreases  
November 2019 – November 2020

Make Nov. 2019 Nov. 2020 Change Percent 
Change

Jaguar 12 3 -9 -75%

Fiat 9 2 -7 -77.8%

Mitsubishi 14 8 -6 -42.9%

Dodge 173 168 -5 -2.9%

Genesis 8 3 -5 -62.5%

Acura 33 30 -3 -9.1%

Registration Increases  
November 2019 – November 2020

Make Nov. 2019 Nov. 2020 Change Percent 
Change

Chevrolet 1,923 2,685 762 39.6%

Ford 1,518 2,012 494 32.5%

Toyota 852 1,328 476 55.9%

GMC 373 622 249 66.8%

Ram 524 720 196 37.4%

Hyundai 272 416 144 52.9%

Kia 298 430 132 44.3%

Jeep 609 738 129 21.2%

Honda 589 697 108 18.3%

Subaru 345 436 91 26.4%

New Vehicle Registrations Up 37% in November
New vehicle registrations surged in November 2020, although it is unclear whether the increase is because dealerships sold more 
vehicles or because county treasurers are catching up on the backlog from previous months' sales. Regardless, the 12,222 new 
vehicles registered are the largest amount registered in the month of November according to IADA records dating back to 2006. 
Nearly every manufacturer saw an increase in the number of vehicles registered and the only decreases were single digit.

Year-to-date, Iowans have registered 111,069 new vehicles, which is down 5.7% from the 117,841 new vehicles registered at this 
point in 2019.

IADA obtains new vehicle registration reports from Reg-Trak Inc. For more information on how you can order your own customized 
reports, contact Scott Quimby at 877.335.2525.

mailto:scott%40reg-trak.com?subject=
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2020 Year-End Checklist for Dealers
FROM WOODWARD & ASSOCIATES

Editor's Note: Woodward & Associates is an IADA associate 
member and has provided this year-end checklist to IADA members 
for several years.

As another tax year comes to a close, it is time to consider your 
tax planning opportunities and year-end tasks.

Year-End Planning

1. Owners who operate their businesses as a pass-through 
entity such as partnerships and S Corporations are entitled 
to a deduction of up to 20% of their qualified business 
income (QBI). The deduction can be maximized through 
salary planning and entity aggregation.

2. The Section 179 expensing limit for 2020 is $1,040,000 with a 
$2,590,000 investment limit phase-out. This allows businesses 
to expense the cost of fixed assets such as equipment and 
furniture and fixtures. This expensing opportunity is also 
available for certain qualified improvements to property. 
Consider placing eligible assets into service before the end 
of 2020 to take advantage of this expensing limit.

3. 100% bonus depreciation also can be used to write off 
the cost of both used and new fixed assets that are placed 
in service before year end. This is not available if you will 
need to use the floor plan interest exception to fully deduct 
interest expense for 2020.

4. If you plan to make any charitable contributions, consider 
making them in 2020 to receive a tax deduction. Payments 
by credit card are deductible on the day they are made even 
if the payment to the credit card company occurs on a later 
date. With the increase in the standard deduction, consider 
bunching two years of contributions into one year in order 
to benefit from itemizing your deductions.

5. Confirm you have made all required personal and corporate 
income tax deposits for 2020 and see that your personal 
income tax withholding is adequate.

6. Consider maximizing your retirement contributions, $57,000 
for defined contribution plans. This $57,000 limit includes 
your employee-elected deferrals ($19,500 for 2020). An 
additional $6,500 catch-up deferral is allowed for age 50 or 
over.

7. If you or the dealership own stock that has unrealized losses, 
consider discussing with your tax or investment professional 
the benefit of selling them by year end to offset realized 
gains recognized earlier in the year.

8. Confirm you have substantiation for your 2020 meal and 
travel expenses. Travel expenses continue to be 100% 
deductible. Meals, including those provided to employees, 
are 50% deductible. Entertainment expenses are no longer 
deductible.

9. Accrued interest on loans from shareholders and other 
related parties, as well as rents, must be paid in order for the 
dealership to deduct these amounts in the current year.

Keep the Accounting Records Open at the End of December

1. Maximize LIFO deductions. Record all new vehicles that were 
built and invoiced in 2020 as vehicle purchases in 2020 by 
keeping the new vehicle purchase journal open the first few 
days of 2021.

2. You must include a reasonable estimate of your LIFO 
adjustment for the year on all versions of your December 
financial statements. There are no exceptions.

3. Compare your actual parts inventory to the accounting 
parts inventory and make adjustments where appropriate. 
Have your parts manager determine which parts should be 
considered worthless and disposed of by year end.

4. Make sure all miscellaneous inventories are adjusted to 
actual, including labor inventory, sublet, gas-oil-grease, etc.

5. Record December finance chargebacks in December.

6. Keep your accounts payable journal open to record all 2020 
expenses in 2020.

7. If you did not pay your 2020 real estate taxes by year end, 
adjust your property tax payable account to equal what your 
anticipate it will be.

8. If any vehicle deal is not a 100% completed deal in 2020 
(all paperwork and funding in 2020), then treat it as a 2021 
vehicle sale.

9. All wages and commissions paid in 2021 for 2020 services 
should be accrued in 2020. Make sure the first payroll in 
2021 (even though some portion of the payroll was for 2020 
services) is not included on your W-2s for 2020, but will 
instead be on the W-2s for 2021.

a. All accrued payroll for non-shareholders must be paid 
no later than March 15, 2021 for it to be deductible in 
2020.

b. If you are a C Corporation, make sure you pay any 
salaries, commissions, or bonuses to stockholders 
and related parties in December (if their ownership 
exceeds 50% including related party interests) in 
order to take a 2020 tax deduction.

c. If you are an S Corporation, wages to a shareholder 
cannot be accrued and deducted for tax purposes. 
You must pay them in 2020 and include the wages on 
the 2020 W-2.

10. Distributions paid to S Corporation shareholders should 
be equalized in accordance to their ownership percentage 
before year end.

11. Reconcile, where possible, all balance sheet accounts before 
closing the year.

Additional Year-End To Dos

1. If you are not on LIFO for used vehicles, adjust all of your 
used vehicles to current wholesale market value at year end. 
On an annual basis, used vehicle LIFO should be discussed 
with your tax advisor.

YEAR-END, continued on page 6

https://www.cpaauto.com/
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YEAR-END, continued from page 5

2. Businesses should consider the "de minimis safe harbor 
election" to expense the costs of lower value capital assets, 
materials, and supplies. Regulations allow businesses to 
write off small asset purchases. The safe harbor amount that 
can be written off is up to $5,000 per item or invoice if you 
have an audited financial statement and $2,500 if you do 
not. However, you can set a write-off policy at any level that 
is material to you.

3. Review all past due accounts receivables, including employee 
receivables. Write off those receivables that are uncollectible.

4. Review prepaid assets and expense all items in this account 
that are not valid as prepaid at year end.

5. All payroll tax and sales tax payable accounts must equal the 
actual amount of the applicable taxes paid in 2021 for the 
2020 fourth quarter and year-end filings.

6. Compute the December 31, 2020 accrued vacation wages 
payable and adjust the books accordingly. Accrued vacation 
wages paid January 1, 2021 through March 15, 2021 are 
deductible in 2020 for tax purposes. No vacation accrual is 
allowed for any shareholders.

7. Review bank reconciliations for checks (including payroll 
checks over 60 days old) not expected to clear. These checks 
should be voided and reissued.

Year-End Tax Reporting

1. New IRS Form 1099-NEC must be issued to all individuals 
who are not employees and all unincorporated businesses 
who received $600 or more for payment for services, awards, 
commissions, fees, or services. This includes payments of 
fees for services to all attorneys, whether incorporated or 
not. Form 1099-MISC must be issued for all rents, royalties, 
and other income paid to non-corporate taxpayers, including 
shareholders. Forms 1099-INT and 1099-DIV must be used 
to report interest payments to shareholders and others and 
dividend payments to shareholders, respectively. 1099-NEC 
forms must be filed with the IRS by February 1, 20201 and 
sent to recipients by January 31, 2021. 1099-MISC, 1099-INT, 
and 1099-DIV forms must be filed with the IRS by March 
1, 2021 if you file on paper or March 31, 2021 if you file 
electronically and must be sent to recipients by January 31, 
2021.

2. W-2 for S Corporation shareholders must include in wages 
health insurance premiums paid by the corporation. This 
amount is not subject to Social Security or Medicare tax.

3. Under the Affordable Care Act, if you have 50 or more full-
time or full-time equivalent employees, you are considered 
an Applicable Large Employer (ALE). ALEs are required to 
complete Form 1095-C, Employer-Provided Health Insurance 
Offer and Coverage for all full-time employees.

Review Procedures for the Use of Demonstrators to Ensure 
You Comply with the Current IRS Regulations

1. All individuals who are provided a demo to drive should sign 
a written demonstrator agreement.

2. There are two IRS-approved methods that can be used 
for full-time salespeople. The first method, used by most 

dealers, is the partial exclusion method. Under this method, 
an amount is added to wages on a monthly basis. The IRS 
has provided daily income amounts based on the value of 
the vehicle. For example, for a vehicle valued at $40,000, the 
daily inclusion is $9.00. Under this method, employees are 
not required to maintain logs. The second method provides 
them with tax-free use of the demo. This method is fairly 
complicated and restrictive.

3. For employees who are not full-time salespeople and any 
other individuals who drive demos, the annual lease value 
method is used. The amount included in income is based on 
personal-use mileage and the IRS annual lease table. The IRS 
requires that logs be maintained in order to verify business 
versus personal use of the vehicle.

4. The amount included in income is to be added to each 
employee's W-2. Non-employee family member income 
amounts must also be included in the employee's W-2. 
This income is subject to Social Security and Medicare 
tax. Shareholders not on the payroll and any other non-
employees must be issued a Form 1099-MISC for the income.

5. You can obtain more information about the personal use 
of autos, including sample demonstrator agreements, by 
requesting our Dealer Demonstrator Guidelines.

Other

1. Form 8300 must be filed if you receive cash in excess of 
$10,000 from a customer. This includes cashier checks, 
money orders, and traveler's checks except those issued by 
financial institutions requiring a lien on the vehicle.

2. The Families First Coronavirus Response Act provides 
refundable tax credits that reimburse you, dollar-for-dollar, 
for the cost of providing paid sick and family leave to their 
employees for leave related to COVID-19 between April 1, 
2020 and December 31, 2020. These credits are received on 
Form 941 payroll tax returns.

3. If the dealership has a Section 125 plan (cafeteria plan), make 
sure eligible employees complete the 2021 election forms 
before the first 2021 payroll. Remember that stockholders 
owning more than 2% in S Corporations (LLCs, etc.) are not 
eligible to participate.

4. If you offer a health care Flexible Spending Account 
(FSA) as part of your cafeteria plan, in order for it to be a 
qualified benefit under a cafeteria plan, the maximum salary 
reduction contribution to the health care FSA for 2021 is 
limited to $2,750. Stockholders owning more than 2% in an 
S Corporation or an LLC are not eligible to participate. If your 
company offers a qualified high deductible health insurance 
plan, you and employees might be able to contribute to 
individual Health Savings Accounts (HSAs). Contribution 
limits for 2021 are $3,600 for an individual and &7,200 for 
a family with a $1,000 additional contribution for those who 
are age 55 and over.

5. Applications and instructions for PPP loan forgiveness are 
available online. Businesses have up to 10 months after 
their chose covered period (eight or 24 weeks) to apply for 
forgiveness.

https://www.sba.gov/document/sba-form-paycheck-protection-program-loan-forgiveness-application


Formalize your future
How establishing an official outline for retirement can be a recipe for success

If you’re an impulse buyer, there’s a good chance you’re walking out of your local 

2

nearly 100% of their working income when they’re older compared to only 62% for those who have yet 

Item 1: Create a date

Have you ever thought about when you actually want to hang ‘em up? Right now, the average American 

Item 2: Stash your cash

ent provider’s website to learn what resources are available to help you monitor your 



Item 3: Name before you claim

.

as 
— even if you’re still employed.

Item 4: Embrace your place 

Item 5: Draft your craft

Sightseeing overseas. If you’re like the almost 40% of 

Start formalizing your future today with an Empower 
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