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NEWSLETTER
April 28, 2021

Board Holds Hybrid Spring Meeting; Election Results Announced
The IADA board of directors used a hybrid 
format for its spring meeting on April 
16, with directors conducting important 
association business both in person 
and online. The directors approved the 
association's operating budget for the 
next fiscal year, held the annual meeting, 
and announced the results of the recent 
election. 

Election Results
Matt Brown of Bob Brown Buick GMC 
(Ankeny) was elected chairman, Jon McCoy 
of Truck Country of Iowa (Dubuque) was 
elected vice chairman, and Dave Wright 
of Dave Wright Nissan Subaru (Hiawatha) 
was elected secretary. Jim O'Halloran of 
O'Halloran International (Altoona) was 
re-elected as treasurer and John Gookin 
of Gookin Ford Sales (Story City) will serve 
as immediate past chairman. 

Danny Wilson of Wilson Toyota (Ames) 
was re-elected Director At Large, Jason 
Willis of Willis Automotive (Clive) was re-
elected District Three Director, and Carey 
Kemna of Kemna Auto of Fort Dodge 
(Fort Dodge) was re-elected District Four 
Director.

The board also made two appointments to 
fill vacant seats. The District One Director 
seat was open, due to incumbent Dave 
Wright's election as secretary. The board 
appointed Lindsay McGrath of McGrath 
Family of Dealerships to complete 
Wright's term, which will conclude in 2023. 
The second Director At Large seat was 
open following the sale of Kris Kramer's 
dealership in New Hampton. The board 
appointed Tim Godfrey of Witham Auto 
Centers to complete Kramer's term, which 
will conclude in 2022.

Meeting Business
During the meeting, the directors 
reviewed and approved the association's 
current finances and the budget for the 
next fiscal year, reviewed responses for an 
investment advisor RFP, and conducted 
the association's annual meeting.

Dealership milestone anniversaries (25, 
50, 75, and 100 years) are traditionally 
celebrated at the spring meeting. Those 
awards have been postponed until August. 
If your dealership will be celebrating a 
milestone anniversary this year, let Mary 
Cason know so you can be included.

John Gookin (right) of Gookin Ford Sales (Story 
City) receives his chairman's plaque from IADA President 
Bruce Anderson. Gookin served as chairman from April 
2020 to April 2021 and will hold the office of immediate 
past chairman until April 2022.

The IADA board of directors held a hybrid meeting in compliance with CDC guidance on Friday, April 16.
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DEALER NEWS
Honda of Ames Receives 
Excellence Award
Honda of Ames (Ames) was recently named a recipient 
of the 2020 Council of Excellence award from Honda 
Financial Services.

Automotive News Announces 
List of Top 100 Dealers for 
Used-Vehicle Sales
Automotive News released its listing of the top 100 
vehicle retailers ranked by used-vehicle sales, and 
several dealer groups with Iowa ties made the list.

• CarMax: First place

• Lithia Motors: Fifth place

• Ken Garff Automotive Group: 11th place

• Shottenkirk Automotive Group: 56th place

• Green Family Stores: 97th place

If you have dealership news to share, let Brittany Bungert know. Send 
her an email or call 515.440.7620.

DMACC Southridge Center Career Academy students Carson Hinds (left) of Norwalk and Waylon 
Lawr (right) of Indianola stand in front of the prizes they received for winning the DMACC 
Automotive Skills Contest recently held at the DMACC Ankeny Campus.

Career Academy Students Win 
Skills Contest
The eight teams who advanced to the hands-on portion of the annual 
DMACC skills contest wrapped up the competition earlier this month, with 
DMACC Southridge Center Career Academy students taking the top prize.

Competing Teams
1. DMACC Southridge Center Career Academy 

Carson Hinds, Waylon Lawr

2. Roland Story High School 
Nathan Faga, Lucas Risdal

3. Boone/Nevada High School 
Spencer Clark, Zach Larson

4. Le Mars High School 
Jack Masuen, Kaden Nemmers

5. DMACC Ankeny Campus Career Academy 
William Lawry, Gabe Fogarty

6. DMACC Perry VanKirk Career Academy 
Connor Smith, Chaz Warson

7. Algona High School 
Nick Brown, Carson Halsrud

8. Ames/Ballard/Collins-Maxwell/Gilbert/South Hamilton 
Kaelen Miller, Jake Maldonado

The winning team received tools and supplies donated by the Iowa 
Automobile Dealers Foundation for Education and IADA, as well as a 
$1,000 scholarship from the DMACC Foundation. In past years, IADA and 
the IAD Foundation have sent the winning students to compete in the 
National Automotive Technology Competition held in conjunction with 
the New York Auto Show, but that competition was cancelled this year 
due to the pandemic.

NADA Needs Dealer 
Energy Data
Survey will help create dealership 
ENERGY STAR certification
NADA and the EPA are working together to help develop 
an ENERGY STAR certification program for dealerships. 
Currently, dealerships cannot obtain ENERGY STAR 
certification because nationwide dealership energy 
usage data that would allow facilities to be compared 
does not exist. This is where you come in. 

NADA is asking each dealer to complete a 20-minute 
survey for each facility. The surveys must be submitted 
by June 5, 2021.

This baseline data will 
allow the EPA to develop 
an ENERGY STAR program 
for franchised dealerships. 
Once developed, the 
program will allow 
dealerships to compare 
their energy performance with other dealerships 
nationwide, and top-performing dealerships will be 
eligible to earn ENERGY STAR certification.

Fill Out The 
Survey
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ARTS Fee Estimator Now Calculates Plug-In, Electric Vehicle Fees
The ARTS Fee Estimator is able to correctly calculate plug-in 
hybrid and electric vehicle fees, as of April 22.

The update brings ARTS up-to-date with the 2019 legislation that 
adds a special registration fee to vehicles that are battery electric 
or plug-in hybrid electric vehicles. The special registration fee 
is intended to offset the loss of fuel tax, which is used to fund 
Iowa roads and is being phased in over three years, which started 
in 2020. In January 2021, the battery electric special registration 
fee increased to $97.50 and the plug-in hybrid electric fee to 
$48.75. Starting in January 2022, those fees will increase to $130 
for battery electric vehicles and $65 for plug-in hybrid electric 

vehicles and remain at that rate until changed by the legislature.

With the ARTS updates, dealers will find it easier to correctly 
estimate registration fees on hybrid and electric vehicles. 

The Iowa Department of Transportation issued a memo earlier 
this year with information about the registration fees for battery 
electric and plug-in hybrid vehicles, which includes frequently 
asked questions. For more information, read the memo or 
contact IADA Director of Dealer Services Jessi White.

ERT Update: DMS 
Integrations
Exciting updates are in the works for the electronic 
registration and titling (ERT) system, which will allow 
dealerships to integrate ERT with their DMS.

Integration is in progress with several DMS providers, 
including:

• AutoMate

• Autosoft

• CDK

• DealerBuilt

• DealerTrack

• Dominion Que

• Reynolds & Reynolds

Dealerships using ERT can choose to integrate with 
their DMS for a monthly fee, which varies by DMS 
provider.

Interested in learning more about ERT? Contact IADA 
Director of Dealer Services Jessi White at 515.440.7611 
or jwhite@iada.com.

E-Signatures Must Be on Original Files
If dealerships are using electronic signatures, they must have the customer 
sign the original file.

There are two ways dealerships are getting this wrong. The dealer cannot 
print the documents out of the DMS, scan them in, and then send the files 
as a PDF through an electronic signature system (such as DocuSign). If the 
dealership is using paper forms, the finance person cannot scan the form 
in and send it to the customer for signature. Instead, for DOT forms such as 
the Title App, the dealership employee needs to go to the Iowa DOT forms 
system, open the fillable form, fill out the information, save the PDF, and 
then send it to the customer for signature. Once it has been signed, the 
dealership employee can print the form and send it to the county.

Contact IADA Director of Dealer Services Jessi White with questions.

Dealers Must Ensure Registration 
Current on Trade Vehicles
Vehicles in dealership inventory do not accrue annual registration fees on 
a monthly basis—but only if the vehicle's registration fees were current 
when the dealer took it into inventory.

Think of it this way: Delinquent registration fees are a lien on the vehicle. 
Dealerships cannot have a vehicle in inventory with a lien on it.

Verifying that registration fees are current using the DOT's ARTS should be 
part of the trade assessment on every vehicle.

https://iowadot.gov/mvd/ctmanual/memos/IM19-27.pdf
https://iowadot.gov/mvd/ctmanual/memos/IM19-27.pdf
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Legislative Update: Trade 
Credit Will Change Under 
Bill Passed By House, Senate
Although the 100th day of the legislative session is 
quickly approaching, it is looking likely that lawmakers 
will not adjourn until a week or two after their per 
diem ends. Plenty of time remains for legislation 
impacting dealers to move through the chambers, so 
IADA's government relations team remains vigilant and 
engaged.

Trade Credit Bill
SF 366, which has passed both the Senate and the 
House, changes the language in some instances where 
the trade credit is allowed. This includes changing the 
language from:

• "A trade involving spouses" to "a trade between 
spouses"

• "A trade involving a grandparent, parent, or child" 
to "a trade between lineal family members"

• "A trade involving a business" to "a trade involving 
an entity"

The legislation also will add two new sections with 
penalties for failure to file for title and registration 
and underpayment of title and registration fees. The 
penalty for failure to file will be 10% of the fee for new 
registration and the penalty for underpayment will be 
5% of the fee for new registration.

IADA is registered as undecided on this legislation and 
is monitoring it closely.

Salvage Vehicle Damage Change
SF 230, which Governor Kim Reynolds signed into 
law on April 2, changes the definition of a wrecked or 
salvage vehicle to "a damaged motor vehicle subject to 
registration for which the cost of repair exceeds 70% of 
the fair market value of the vehicle, as determined in 
accordance with the rules adopted by the department, 
before the vehicle became damaged."

Coronavirus Vaccine: FAQ
Can Iowa automobile dealers mandate that their employees receive 
the COVID-19 vaccine?
Yes, subject to certain limitations. Generally, private sector employers can 
mandate that at-will employees be vaccinated subject to accommodations 
and exceptions that may be required for medical or religious reasons. 

There is a lot packed into the previous sentence. First, even though Iowa 
is an employment-at-will state (meaning either the employer or employee 
may generally terminate the employment relationship for any reason that 
does not violate law), not all employees are subject to that doctrine. Notable 
exceptions include employees with employment contracts, including those 
covered by a collective bargaining agreement. Additionally, requiring 
vaccination could arguably constitute a change in terms and conditions of 
employment justifying eligibility for unemployment compensation. 

The medical exceptions related to any employer vaccination mandate 
emanate from the Americans with Disabilities Act, which requires employers 
to accommodate certain disabilities unless doing so would constitute an 
undue hardship on the employer. There are contraindications to use of 
the vaccination, including acute illness and prior allergic reactions to the 
ingredients of the vaccine.

The Civil Rights Act of 1964 prohibits discrimination based on religion 
and other protected classifications and accordingly requires an exemption 
from any employer mandate for employees for whom vaccination would 
violate a sincerely held religious belief. It is worth noting that not all beliefs 
are religious in nature.

The current session of the Iowa legislature is considering multiple proposals 
that would prohibit employer-mandated vaccinations.

Does the fact that the available COVID-19 vaccines are “authorized 
for emergency use” by the Food and Drug Administration rather 
than “approved” like other vaccines impact whether employers can 
mandate employees be vaccinated?
There is pending litigation in other states on the distinction between the 
current “authorized for emergency use” status of COVID-19 vaccinations 
and “FDA-approved” status. The Equal Employment Opportunity 
Commission has issued guidance that employers can generally mandate 
use of COVID-19 vaccinations that are “approved or authorized” by the 
Federal Drug Administration.  

Is it legal to ask whether an employee is vaccinated?
Simply asking the question “Are you fully vaccinated against COVID-19?” 
is likely not a violation of the Americans with Disability Act or other 
applicable laws. However, follow up questions relating to the reason for 
not vaccinating or requesting proof of vaccination could trigger improper 
disability-related questions and protection of non-public employee 
information issues. Additionally, asking some but not all employees could 
result in claims of illegal discriminatory treatment. 

Can dealers provide incentives or time-off for employees to be 
vaccinated? 
Yes. However, employers must offer an alternate method to obtain the 
incentive for those employees with medical or religious exemptions. 
Additionally, federal law establishes employer wellness program rules and 
limits the size of incentives.

The information above does not constitute legal advice. Dealers are 
encouraged to consult with legal and human resources advisors about 
their specific situations. General questions can be sent to IADA President 
Bruce Anderson at banderson@iada.com.

Catalytic Converter 
Thefts Increasing
Catalytic converter thefts quadrupled across the nation 
in 2020, and that increase has been seen across Iowa, 
as well. Thieves are becoming more brazen, removing 
catalytic converters in broad daylight and plain sight.

IADA and other groups have looked for solutions to 
help vehicle owners. Although legislative solutions are 
being explored, no one has come up with something 
that will work to prevent these thefts so far. 

If you have suggestions for how to prevent these thefts, 
let IADA President Bruce Anderson know.

https://www.legis.iowa.gov/legislation/BillBook?ba=SF%20366&ga=89
https://www.legis.iowa.gov/legislation/BillBook?ga=89&ba=SF230
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Regulatory Refresh: Child Labor Laws
Teen employees can be a great fit for a 
dealership, but there are special rules for 
their employment. If you are employing 
people under the age of 18, make sure the 
teenagers and their managers are familiar 
with those rules.

Work Permits
Iowa law requires anyone employing 14- 
and 15-year-olds to keep a work permit 
on file. More information about Iowa child 
labor permits can be found on the Iowa 
Workforce Development website.

Hours of Work
While there are no restrictions on the 
number of hours a 16- or 17-year-old can 
work, there are limitations for 14- and 
15-year-olds. From Labor Day through 
May 31, younger teens can work only 
three hours per school day and eight 
hours per non-school day, for a total of 
no more than 18 hours in a week. They 
are not permitted to start work before 
7 a.m. or work any later than 7 p.m. In 
the summer, that changes, with 14- and 
15-year-olds able to work until 9 p.m. 
and up to 40 hours per week from June 
1 through Labor Day. Younger teens must 
also receive a 30 minute break period if 
they work five or more hours in one day.

Permissible Job Duties
While 16- and 17-year-olds are permitted 
to do most tasks that are not hazardous, 
there are more restrictions on what 14- 
and 15-year-olds can do. 

Younger teens can be employed to:

• Perform clerical tasks

• Work as a cashier or salesperson

• Assemble orders

• Pack and shelve parts

• Run errands and make deliveries by 
foot, bicycle, and public transportation

• Clean

• Maintain the grounds (except for 
using power machinery)

•  Clean, wash, and polish cars

• Dispense gasoline and oil

14- and 15-year-olds are prohibited from:

• Driving a motor vehicle

• Any jobs using pits, racks, and vehicle 
lifts

• Inflating tires mounted on a rim 
equipped with a removable retaining 
ring

• Any work with power machinery, 
including lawn mowers and trimmers

• Maintaining or repairing any machines 
or equipment

• Using ladders or scaffolds

• Using any dangerous or hazardous 
chemicals

While younger teens are prohibited from 
driving, older teens may drive under 
specific circumstances. A 16-year-old may 
drive only on the dealership lot. They are 
not allowed to drive on any non-private 
property, including streets and alleys. A 

17-year-old can drive during work hours 
under specific conditions, including having 
a valid driver's license, staying within 30 
miles of the dealership, and transporting 
no more than three passengers.

COVID Considerations
Teens who are 16 and older are eligible for 
the Pfizer coronavirus vaccine. Employers 
may ask the employee's vaccine status 
and encourage them to get vaccinated if 
they are not.

For more information about child labor 
laws, consult the resources listed in the 
sidebar (above).

Resources
Child Labor 
Iowa Workforce Development

Youth Employment Provision 
and Driving Automobiles and 
Trucks under the Fair Labor 
Standards 
US Department of Labor

Youth Rules 
US Department of Labor

Age Requirements 
US Department of Labor

Child Labor Laws 
IADA Legal Library

IADA Store Now Open to 
Public Browsing
Account Still Required to Purchase
IADA Printing & Promotions customers can now browse 
products without being logged into the website. This 
change will allow customers who do not yet have an 
account set up to shop products and see prices. Before 
the customer can check out, however, they must log 
in or request an account be set up that is connected 
with their dealership. Account set up can take up to 
one business day.

Check out the store and, if you don't already have one, 
get an account set up to make the process go smoothly 
when you're ready to order.

Have feedback or suggestions for how the website can 
work better? Email your comments to Brittany Bungert.

https://www.iowadivisionoflabor.gov/sites/authoring.iowadivisionoflabor.gov/files/CL.app_.2019.fillsave.pdf
https://www.iowadivisionoflabor.gov/sites/authoring.iowadivisionoflabor.gov/files/CL.app_.2019.fillsave.pdf
https://www.iowadivisionoflabor.gov/iowa-child-labor-permit-instructions
https://www.iowadivisionoflabor.gov/iowa-child-labor-permit-instructions
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https://www.iowadivisionoflabor.gov/child-labor
https://www.dol.gov/agencies/whd/fact-sheets/34-child-labor-motor-vehicles
https://www.dol.gov/agencies/whd/fact-sheets/34-child-labor-motor-vehicles
https://www.dol.gov/agencies/whd/fact-sheets/34-child-labor-motor-vehicles
https://www.dol.gov/agencies/whd/fact-sheets/34-child-labor-motor-vehicles
https://www.dol.gov/agencies/whd/youthrules
https://www.dol.gov/general/topic/youthlabor/agerequirements
https://iada.com/legal-library/child-labor-laws/
https://store.iada.com/
https://iada.com/request-an-account/
https://iada.com/request-an-account/
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