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NEWSLETTER
July 21, 2021

Encourage Encourage 
Employees Employees 
to Get to Get 
VaccinatedVaccinated

Dealers have been leaders—as employers and in their communities—
for as long as the industry has existed. That leadership is needed now.
With less than half of Iowans fully 
vaccinated against COVID-19, dealerships 
need to encourage employees to get their 
shots. It just makes business sense.

See the sidebar (right) for a few of the 
reasons why dealerships benefit when 
employees are vaccinated. But perhaps 
the most compelling business reason is 
this: Iowa law extends liability protection 
from COVID-related claims to businesses 
complying with guidance from OSHA, 
the CDC, or other recognized public 
health authorities. There is absolutely no 
guidance indicating that being unmasked 
and unvaccinated is safe. In order to meet 
the safe harbor requirements for the 
liability protection, dealerships need to 
continue to follow current public health 
guidance.

Dealerships turn to IADA for information 
on best practices. In this case, the best 
practice is simple: Encourage dealership 
employees to get the vaccine. Here's how 
dealers can do that:

• Make it easy for employees to get 
vaccinated. This can mean allowing 

them to take time off to get vaccinated 
without losing pay or PTO or hosting 
an employee vaccination clinic in 
coordination with a pharmacy.

• Share your experience getting the 
vaccine and consider appointing 
key employees to act as vaccine 
ambassadors.

• Encourage employees who are 
hesitant about the vaccine to talk with 
their physician about their concerns.

• Continue to follow CDC guidance on 
masking, which requires masks for 
those not yet fully vaccinated.

• Share credible and accurate 
information about the vaccines.

Keep in mind, there are some people who 
cannot get vaccinated. Those include 
children under 12, for whom no vaccine is 
authorized, or people with certain medical 
conditions. In order to protect those 
people, who may include your employees, 
customers, and children in your 
community, it is everyone's responsibility 
to get vaccinated. 

Dealership Benefits
Reduce missed work due 
to illness. A COVID positive 
employee will be out for 
several days at a minimum.
Maintain productivity. When 
an employee is out for a couple 
weeks because of a positive 
COVID diagnosis—or longer 
if they face complications—
other employees must 
complete that work, which can 
put everyone behind.
Eliminate mask enforcement. 
Once everyone is vaccinated, 
you won't have to worry about 
enforcing mask requirements 
for non-vaccinated employees.
Improve morale. Infection 
rates dropping and a return to 
normal will boost employee—
and customer—morale. 

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/facts.html
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/facts.html
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DEALER NEWS
Joe Pritchard Named to Electric 
Vehicle Company Board
Joe Pritchard of Pritchard Companies was recently 
named to the Endera board. Endera specializes in 
electric commercial vehicles.

If you have dealership news to share, let Brittany Bungert know. Send 
her an email or call 515.440.7620.

Salvage Titles Limit 
Vehicle Use
There is a very limited list of things that can legally be 
done with a motor vehicle that has an Iowa salvage 
certificate of title: 

1. It may be assigned to an educational institution.

2. It may be assigned to an Iowa new motor vehicle 
dealer.

3. It may be assigned to “a person engaged in the 
business of purchasing bodies, parts of bodies, 
frames or component parts of vehicles for sale 
as scrap metal, a salvage pool," or an authorized 
licensed vehicle recycler.

4. It may be repaired and transferred to a regular 
certificate of title following a salvage theft 
examination by a peace officer certified by the 
Iowa Law Enforcement Academy to conduct such 
inspections. 

The Iowa Department of Transportation has posted a 
detailed FAQ page on the processes and requirements 
of completing a salvage theft examination.

Feenstra Meets with Dealers
Representative Randy Feenstra (center) met with Kembe Hulstein (left) of 
Ver Hoef Automotive (Sioux Center) and Marion Mouw (right) of Mouw 
Motor Co. (Sioux Center) to talk about the automotive retail industry and 
Feenstra's first year in office. 

Regulatory Refresh: Drug Testing
Employers may conduct drug tests of prospective employees and may 
refuse to hire a prospective employee who tests positive for drug use, but 
it is important dealerships conduct drug testing in careful compliance with 
the law and best practices.

Pre-employment drug testing may be required at any point in the 
application process. IADA recommends that dealerships:

• Do business with a reputable lab familiar with Iowa law.

• Should not have anything to do with the testing other than directing 
the applicant to the test site and receiving the written results from the 
lab.

• Give the applicant a copy of the written drug testing policy and an 
opportunity to read it in advance of the test.

• Keep the results of the test confidential.

If an applicant fails a pre-employment drug test, dealerships must send 
a specific notice giving the applicant information about how to request 
medical records. If the applicant is under 18, a copy of the letter must also 
go to the parent by certified mail, return receipt requested.

With marijuana legal in 18 states and medical marijuana legal in 37, some 
prospective employees may test positive for marijuana that they used 
legally. Dealerships should carefully consider whether testing for marijuana 
use is the right choice for their businesses. If your dealership will hire a 
prospective employee despite a positive test, do not test for marijuana.

While Iowa law also permits testing current employees for drugs, 
businesses must be very careful to comply with the law. Recently, the Iowa 
Supreme Court ruled on lawsuits related to employee drug testing, in cases 
involving Casey's General Stores and Charles Gabus Ford. Any dealership 
conducting drug testing should work carefully with their attorney to review 
their internal processes and the law.

Foundation Scholarship 
Presentation
Marcus Plathe of Algona received a $2,500 scholarship 
from the Iowa Automobile Dealers Foundation for 
Education. The scholarship was presented by Tom 
Kemna and Corey Roberts of Kemna Auto Center 
(Algona). 

https://blog.parknews.biz/2021/07/commercial-electric-vehicle-company-endera-adds-joe-pritchard-as-a-member-of-the-board/
mailto:bbungert%40iada.com?subject=
mailto:bbungert%40iada.com?subject=
https://iowadot.gov/mvd/vehicleregistration/salvage
https://iada.com/legal-library/pre-employment-drug-testing/
https://iada.com/legal-library/pre-employment-drug-testing/
https://www.desmoinesregister.com/story/news/crime-and-courts/2021/06/25/caseys-general-store-iowa-supreme-court-two-workers-wrongly-fired-drug-test/7779456002/
https://www.desmoinesregister.com/story/news/crime-and-courts/2021/06/25/caseys-general-store-iowa-supreme-court-two-workers-wrongly-fired-drug-test/7779456002/
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Iowa Supreme Court 
Ruling Upholds 'Ban 
the Box' Ordinance
It seems like a classic Catch-22 situation. Iowa law 
prohibits people convicted of certain crimes  within 
the past five years from owning or being employed 
at automobile dealerships, but the City of Waterloo 
enacted an ordinance prohibiting employers from 
asking job applicants about prior criminal convictions 
until a conditional offer of employment has been made.

This is not just an issue for dealers in Waterloo. The 
Iowa Supreme Court recently upheld that portion of the 
ordinance that “bans the box” and prohibits asking job 
applicants about their criminal histories, although the 
ruling struck down the part of the Waterloo ordinance 
that prohibited employers from making hiring decisions 
based on criminal records where it is relevant to the job 
requirements. That means other towns and counties 
may enact ordinances like Waterloo’s.

What Iowa dealers need to know:

1. People convicted of offenses listed in Iowa Code 
Section 322.3(12) cannot be employed at Iowa 
automobile dealerships for a period of five years 
after the date of conviction. Violation of this law 
can result in revocation of the dealer license. 
At minimum, dealers should condition offers of 
employment and continued employment on the 
requirement that applicants and employees have 
no such disqualifying conviction on their record. 

2. Dealers located in Waterloo are prohibited from 
asking job applicants about their criminal histories 
before making a conditional offer of employment. 
Note: the ordinance does not prohibit asking 
the question; the question may (and should) be 
asked but only after making a conditional offer of 
employment. 

3. Dealers who consider criminal histories in making 
hiring decisions for reasons unrelated to the dealer 
licensure requirements (e.g., theft convictions 
considered when hiring for a position that handles 
finances) should carefully consider (a) the nature 
of the offense; (b) the amount of time that has 
passed since the offense and/or completion of 
the sentence; and (c) the nature and duties of the 
job sought in order to avoid claims of unlawful 
employment discrimination.

Dealers are encouraged to consult with their attorneys 
about their specific circumstances. Contact IADA 
President Bruce Anderson at banderson@iada.com or 
515.440.7630 with questions.

Iowa Code Section 
322.3(12)
A person who has 
been convicted of a 
fraudulent practice, 
has been convicted 
of three or more 
violations of section 
321.92, subsection 2 
[VIN fraud], or section 
321.99 [Registration/
license plate fraud], 
has been convicted of 
three or more violations 
of subsection 16 of 
this section [Selling/
loaning use of dealer 
license] in the previous 
three-year period, or 
has been convicted of 
any other indictable 
offense in connection 
with selling or other 
activity relating to motor 
vehicles, in this state or 
any other state, shall 
not for a period of five 
years from the date of 
conviction be an owner, 
salesperson, employee, 
officer of a corporation, 
or representative of a 
licensed motor vehicle 
dealer or represent 
themselves as an owner, 
salesperson, employee, 
officer of a corporation, 
or representative of a 
licensed motor vehicle 
dealer. 

Nominate Iowa's 
Next Dealer of 
the Year
IADA members are invited to 
submit recommendations for 
Iowa's next TIME Dealer of the Year 
Award nominee. Nominations must 
be received by July 30.

The nominee should be active in 
the daily management of an IADA 
and NADA member dealership.

Iowa has a long history of successful 
Dealer of the Year nominees. Iowa's 
2021 TIME Dealer of the Year 
nominee, Mike Molstead of Mike 
Molstead Motors (Charles City), was 
a national finalist, joining nine other 
Iowans who received that honor. 
And two Iowans, Warren McEleney 
(1977) and Charlie Zook (1999), 
were the national winner. 

Nominate a Dealer

NADA and IADA to 
Co-Host Webinar 
on Voluntary 
Protection Products 
Compliance
NADA's Voluntary Protection 
Product (VPP) model policy 
helps dealerships offer, sell, and 
administer  VPPs in a professional, 
consumer-friendly manner. Since 
the policy was introduced, many 
dealerships have tailored the policy 
to fit their businesses—but many 
still need to do so. 

Join IADA President Bruce Anderson, 
NADA Regulatory Affairs Chairman 
Jeff Weber, and NADA Senior Vice 
President of Regulatory Affairs Paul 
Metrey for a webinar discussing 
the state and federal reasons why 
VPP policies are so important for 
dealerships. 

Promoting Voluntary Protection 
Products Compliance 
Tuesday, August 24 
9:00 to 10:00 a.m.

https://www.iowacourts.gov/iowa-courts/supreme-court/supreme-court-opinions/case/20-0575
https://www.iowacourts.gov/iowa-courts/supreme-court/supreme-court-opinions/case/20-0575
https://www.iowacourts.gov/iowa-courts/supreme-court/supreme-court-opinions/case/20-0575
https://www.iowacourts.gov/iowa-courts/supreme-court/supreme-court-opinions/case/20-0575
mailto:banderson%40iada.com?subject=
https://iada.com/dealer-of-the-year-nomination/
https://iada.com/dealer-of-the-year-nomination/
https://iada.com/dealer-of-the-year-nomination/
https://iada.com/dealer-of-the-year-nomination/
https://register.gotowebinar.com/register/9054233479928397068
https://register.gotowebinar.com/register/9054233479928397068
https://register.gotowebinar.com/register/9054233479928397068
https://register.gotowebinar.com/register/9054233479928397068
https://register.gotowebinar.com/register/9054233479928397068
https://register.gotowebinar.com/register/9054233479928397068
https://register.gotowebinar.com/register/9054233479928397068
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June New Vehicle Registrations Up 1.9%
Iowans registered 11,080 new vehicles in June, up 1.9% from the 10,867 new vehicles registered in June 2020. Through the end of 
June, Iowans have registered 72,899 new vehicles, which is up 28.1% from the same point in 2020.

IADA obtains new vehicle registration reports from Reg-Trak Inc. For more information on how you can order your own customized 
reports, contact Scott Quimby at 877.335.2525.

Registration Increases  
June 2020 – June 2021

Make June 2020 June 2021 Change Percent 
Change

Buick 211 404 193 91.47%

Ram 578 749 171 29.58%

Toyota 1,020 1,188 168 16.47%

GMC 487 598 111 22.79%

Honda 783 872 89 11.37%

Kia 430 511 81 18.84%

Hyundai 428 507 79 18.46%

Tesla 28 77 49 175%

BMW 58 102 44 75.86%

Mercedes-
Benz

72 103 31 43.06%

Registration Decreases  
June 2020 – June 2021

Make June 2020 June 2021 Change Percent 
Change

Ford 1,879 1,363 -516 -27.46%

Subaru 528 411 -117 -22.16%

Chevrolet 2,041 1,948 -93 -4.56%

Chrysler 141 82 -59 -41.84%

Jeep 760 713 -47 -6.18%

Infiniti 50 17 -33 -66%

Mazda 170 155 -15 -8.82%

Land 
Rover

20 15 -5 -25%

Mitsubishi 29 24 -5 -17.24%

Audi 82 78 -4 -4.88%
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mailto:scott%40reg-trak.com?subject=

