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NEWSLETTER
April 27, 2022

NADA Chairman Mike Alford of North Carolina spoke about LIFO relief, electric vehicles, and NADA's priorities for the coming years in a keynote speech at dinner during the 
spring board and annual meeting.

2022 Annual Meeting: Election Results, Bylaw Change
The IADA Board of Directors, 
past chairmen, and member 
dealers gathered in Des Moines 
last week for the association's 
annual meeting. The group was 
joined by special guest NADA 
Chairman Mike Alford, who 
traveled from North Carolina 
to talk with dealers about 
NADA's initiatives, including 
LIFO relief and electric vehicles, 
during a keynote address at 
the celebratory dinner.

During the annual meeting, 
dealers elected officers and 
heard updates on the state 
of both IADA and NADA. 
Following the annual meeting, 
the board of directors met 
to approve the association's 
operating budget for the next 
fiscal year, review financial 

reports, and conduct other 
association business. 

Election Results
The results of the board 
of directors election were 
announced during the 
annual meeting. Tim Godfrey 
of Witham Auto Centers 
(Waterloo) was elected Director 
At Large and Doug DeYarman 
of DeYarman Automotive 
(Knoxville) was elected District 
Two Director.

The association's officers for 
2022-2023 were also elected 
during the meetings. Jon 
McCoy of Truck Country of 
Iowa (Dubuque) was elected 
chairman, Dave Wright of 

Dave Wright Nissan Subaru 
(Hiawatha) was elected vice 
chairman, Josh VanNess of 
Vaughn Automotive (Ottumwa) 
was elected secretary, and 
Jim O'Halloran of O'Halloran 
International (Altoona) was 
elected treasurer.

Bylaw Change
The board voted to amend 
the IADA bylaws to renumber 
IADA's districts to match 
Iowa's congressional districts 
following redistricting. The 
directors representing Districts 
Three and Four will remain the 
same, but Lindsay McGrath will 
be District Two Director and 
Doug DeYarman will be District 
One Director. 

Guests Honored
A highlight of the two-day 
meeting was the Thursday 
night dinner honoring 
dealerships celebrating a 
milestone anniversary in 2022. 
Four 75-year dealerships and 
one 100-year dealership were 
recognized. (See photos on 
page 2.) And longtime IADA 
employee Connie Lewis, whose 
2020 retirement celebration 
was cancelled because of 
the pandemic, was finally 
recognized for her 50 years of 
service to Iowa's automobile 
dealers with a standing ovation 
and long overdue retirement 
gift.
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Butch (center) and Deb Belt (left) of Belt Auto & Trailer Sales (Red Oak) receive an 
award from IADA Chairman Matt Brown (right) recognizing their dealership's 75 years 
in business.

Fred (left), George (center right), and Marianne Grask (center left) of Grask Truck 
Group receive the 75-year dealership award from IADA Chairman Matt Brown (right).

Ben (left) and Joe Knoepfler (center) of Knoepfler Chevrolet (Sioux City) receive an 
award from IADA Chairman Matt Brown (right) recognizing their dealership's 100 
years in business.

Ed (left), Lisa (second from left), Bill (center), and Kim Shimkat (second from right) of 
Shimkat Motor Co. (Fort Dodge) receive the 75-year dealership award from IADA 
Chairman Matt Brown (right).

Rich (right), Jason (center left), and Lori Willis (left) of Willis Automotive (Clive) receive 
an award celebrating their dealership's 75 years in business from IADA Chairman Matt 
Brown (center right).

Connie Lewis, IADA's longest-tenured employee, receives her retirement gift. Lewis 
retired at the start of 2020, but her celebration was delayed due to the pandemic.
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Dealer News
Willis Automotive to 
Acquire Hummel's Nissan
Willis Automotive announced that they have 
entered into an agreement to purchase Hummel's 
Nissan (Urbandale). The dealership will be 
renamed Willis Nissan.

Mickey Anderson Receives 
Rural Leadership Award
Mickey Anderson of Red Oak Chrysler (Red 
Oak) recently received the Rand Fisher Rural 
Leadership Award at the Iowa Rural Development 
Summit. Anderson was one of seven recipients of 
the inaugural award. 

Two Iowa Dealers Named 
Elite of Lexus
Smart Lexus of Quad Cities and Willis Lexus were 
recently named 2021 Elite of Lexus winners.

If you have dealership news to share, email bbungert@iada.com.

Take Down OSHA 
Form 300A on May 1
On May 1, dealerships should take down OSHA Form 
300A and place it in storage for the next five years.

OSHA introduced the Form 300A record keeping 
requirement in 2015. Every dealership with more than 
10 employees in 2021 must fill out the form serving as 
the Summary of Work-Related injuries and post it from 
February 1 to April 30, even if there were not work-
related injuries in 2021. 

The form does not need to be filed, but must be 
retained for five years in case inspection is requested.

Call DOT Dealer Line 
With Questions
The Department of Transportation has requested 
that IADA remind dealers to use the dedicated dealer 
program staff phone number for any questions. The 
DOT's Dealer Program staff can be reached by phone 
at 515.237.3156 or by email at dealer.programs@
iowadot.us.

Legislative Update: Session 
Extends Past 100 Days
FROM NYEMASTER GOODE PC

April 19 was the 100th day of the legislative session, marking the target 
date for adjournment and the last day legislators will receive per diem 
payments. Session is anticipated to extend into May while leaders in the 
House and Senate continue negotiations on remaining priorities.

The Iowa Automobile Dealers Association has two remaining priorities for 
the year that are still eligible for consideration. Both SF 2229 and HF 2342, 
companion bills related to displaying a county name on registration plates, 
have seen no movement after being placed on the unfinished business 
calendar in March. SF 2287, a bill related to the sale and regulation of 
catalytic convertors, passed both chambers but was sent back to the 
Senate with an amendment from the House on April 12.

The House sent over all nine of their Fiscal Year 2023 (FY23) budget 
proposals to the Senate; no budget proposals have been amended or 
considered on the Senate floor thus far. In addition to the FY23 budget, 
legislators are negotiating remaining policy priorities that have not passed 
both chambers. 

One of the remaining pieces of legislation would reform Iowa’s bottle 
bill redemption law. On April 12, the House took up SF 2378. The Senate 
approved SF 2378 on March 29 with a 31–18 vote. This is the first time 
both chambers have approved legislation to update the bottle bill since 
its adoption in 1978. Both versions of the bill allow retailers to elect not 
to take back redeemable containers. The Senate bill was a straight opt out 
and the House version required a prepared food component or proximity 
to a redemption center.  Distributors are expected to provide the necessary 
locations for consumers to redeem their containers. 

The Senate must pass the amended version of the bill before sending it to 
the governor for signature. 

Three of the governor’s legislative priorities are also tied up in negotiations, 
including education savings accounts, unemployment reform, and 
workforce. All three bills have passed the Senate and are in the House. 
Another of the governor’s priorities, the ethanol bill, was passed in the 
House and senators continue to work on the bill to address the issue of 
smaller retailers who would not currently have compliant facilities. Speaker 
Grassley and Senate Majority Leader Whitver have indicated the budget 
bills and remaining policy bills will not advance until an agreement is met.

mailto:bbungert%40iada.com?subject=
mailto:dealer.programs@iowadot.us
mailto:dealer.programs@iowadot.us
https://www.legis.iowa.gov/legislation/BillBook?ba=SF%202229&ga=89
https://www.legis.iowa.gov/legislation/BillBook?ba=HF%202342&ga=89
https://www.legis.iowa.gov/legislation/BillBook?ga=89&ba=SF2287
https://www.legis.iowa.gov/legislation/BillBook?ga=89&ba=SF2378
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Use Caution Before Claiming Employee Retention Tax Credit
IADA has received numerous inquiries about whether Iowa 
dealers are eligible for the Employee Retention Tax Credit (ERTC) 
established by the CARES Act. There are many vendors and 
consultants encouraging dealers to claim the credit. IADA urges 
extreme caution in doing so.  Dealers should consult with their 
established professional tax and legal advisors regarding ERTC 
eligibility.

The CARES Act provides for two routes to credit eligibility. The 
first route to eligibility is demonstrating to the IRS that your 
business was fully or partially suspended by a COVID-19 related 
government order. IADA is aware of no order issued by any Iowa 
governmental authority which directly suspended operations of 
any Iowa motor vehicle dealership. 

“Government order eligibility” may also be established by 
submitting documentation of a COVID-19 related government-
issued order that caused the dealership’s supplier to suspend 
its operations and prevented the supplier from delivering 
critical goods to the dealership. Again, IADA is aware of no such 

governmental order, but it is possible that such order exists 
depending on the suppliers of each individual dealer. The Internal 
Revenue Service has issued guidance on the documentation 
requirement relating to this topic which can be found in IRS 
Notice 2021-20, particularly in Q&As 10 and 12. 

Dealers may also establish eligibility for the ERTC by 
demonstrating a qualifying drop in gross receipts. For 2020, the 
credit is available if gross receipts in any quarter fell by 50% or 
more versus the comparable quarter in 2019. When an employer’s 
gross receipts rises above 80% or more versus a quarter in 2019, 
it did not qualify for an ERTC for that quarter. For 2021, if gross 
receipts for the current or preceding quarter are below 80% of 
the comparable quarter in 2019 eligibility is established. When 
an employer’s gross receipts go above 80% of the comparable 
quarter, it will not qualify for an ERTC in the next quarter.

For more information, read FAQs: Employee Retention Credit 
under the CARES Act from the IRS and A Guide to Claiming the 
Employee Retention Tax Credit from NADA.

NCAA Policy Creates Opportunities 
for Dealers, Student Athletes
The NCAA implemented an Interim Name 
Image and Likeness (NIL) Policy permitting 
student athletes to be compensated for 
the commercial use of their name, image, 
and/or likeness last year. The National 
Junior College Athletic Association 
adopted a bylaw that likewise provides 
junior college student athletes the ability 
to market their name, image, and likeness. 

The National Federation of High School 
Associations has not adopted such a 
policy and has issued a statement that in 
part reads “Current high school student-
athletes CANNOT earn money as a result 
of their connection to their high school 
team” (emphasis in original). 

The ability of collegiate student athletes 
to be compensated for participation in 
marketing, advertising, and promotional 
activities presents opportunities and 
challenges for automobile dealers. First, 
dealers should be aware that the NCAA 
policy is labeled as interim. The rules 
relating to compensating collegiate 
athletes is developing quickly and is likely 
to be revised and updated by the NCAA. 
Legislative proposals relating to the topic 
have been proposed in both Congress and 
the Iowa legislature. Individual colleges 
and universities also have procedures 
and reporting requirements that must be 
complied with. 

Dealers should note that the big change 
is that student athletes can now be 
compensated by businesses for use of 
their name and image. The prohibition on 
gifts to collegiate student athletes remains 

in place. NIL agreements must be an 
exchange of money or in-kind goods for 
the NIL promotion between the business 
and student for fair market value, and 
must be reported to the student’s college 
or university. 

There are still some things that are 
prohibited. There can be no “pay for 
play,” meaning that NIL deals cannot 
be contingent on the student-athlete 
choosing to play for a specific college or 
university. Paying more than fair market 
value for use of the student’s NIL is 
prohibited. The logos and trademarks 
of the student athlete’s college are 
not owned by the student athlete 
and use of them must be separately 
negotiated and secured from the 
owner.

For more information on 
the interim NIL policy, read 
the NCAA's resource page. 
Dealers should consult with 
both their attorney and the 
athletic department of the college or 
university where the student they want 
to contract with attends prior to entering 
into any agreement with a student athlete.

https://www.irs.gov/pub/irs-drop/n-21-20.pdf
https://www.irs.gov/pub/irs-drop/n-21-20.pdf
https://www.irs.gov/newsroom/faqs-employee-retention-credit-under-the-cares-act
https://www.irs.gov/newsroom/faqs-employee-retention-credit-under-the-cares-act
https://blog.nada.org/2021/11/15/a-guide-to-claiming-the-employee-retention-tax-credit/
https://blog.nada.org/2021/11/15/a-guide-to-claiming-the-employee-retention-tax-credit/
https://www.nfhs.org/articles/nil-rulings-do-not-change-for-high-school-student-athletes/
https://www.ncaa.org/sports/2021/2/8/about-taking-action.aspx

